
ABOUT
Questions and Answers for 2008

Q: What is an HSA?

A: An HSA (health savings account) is a tax-
exempt trust or custodial account established
exclusively for the purpose of paying qualified
medical expenses of the account’s beneficiary.
That person, the employeer or a third party
contributes to the HSA and the person is covered
under a qualified high-deductible health plan
(HDHP).

Q: Who is eligible for HSAs?

A: An “eligible individual” can establish an HSA. 
A person is “eligible” when he or she is:

1) covered under a high-deductible health plan
(HDHP); 

2) not also covered by any other health plan
that is not an HDHP (with certain exceptions);

3) not a Medicare beneficiary; and
4) not claimed as a dependent on another 

person’s tax return.

Q: What is a high deductible health plan?

A: It is a health plan that satisfies certain 
requirements with respect to deductibles and out-
of-pocket expenses. For example, with HSA Blue,
an individual may have several deductible 
choices starting at $1,500 per year, depending on
the option chosen by his or her employer. The
annual out-of-pocket maximums would not
exceed $5,000 (single) and $10,000 (family) for 
in-network health care services.

Content in this piece is based on frequently asked questions outlined by the United States Department
of the Treasury. To view more information regarding federal guidelines for Health Savings Accounts,
visit the U.S. Treasury’s Web site at www.ustreas.gov.

Q: How can an HSA be established with HSA
Blue?

A: Once you have enrolled in a qualified High
Deductible Health Plan, you will need to complete
an HSA application. It is completely at the
discretion of the individual whether or not to
establish an HSA with Blue Cross and Blue Shield
of Oklahoma’s authorized custodian, or with
another qualified custodian of his or her choice.

Q: Who may contribute to my HSA fund?

A: Contributions may be made by the employee,
employer or a third party (subject to gifting rules).

Q: How much may be contributed to an HSA in
a calendar year?

A: Federal mandates for HSAs limit the amount
of money you can contribute to an HSA per year.
For 2008, the maximum amount is $2,900 for
single coverage, or $5,800 for family coverage. 

Q: What are “catch-up” contributions for those
age 55 or older?

A: For eligible individuals between ages 55 and 65,
the annual HSA contribution is increased by $900
in calendar year 2008. This catch-up amount will
increase to $1,000 for 2009. After you or your
spouse turn 65, you may no longer contribute to
your HSA.
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Q: If my spouse and I work for the same 
company and elect for family coverage, 
how is the contribution limit computed?

A: Both would be treated as having family 
coverage, but the contributions would be equally
split unless you agree otherwise. For example, if
you and your spouse are covered under the same
family plan at a $3,000 deductible, both of you
would contribute $1,500 to your family’s HSA,
unless you elect to make different arrangements.

Q: In what form must contributions be made to
the HSA?

A: Contributions can be made in one or more
payments at the convenience of the employee or
employer. Contributions may not be made in the
form of stock or other forms of property. Cash,
debit, credit and stored-valued cards are 
acceptable forms of payment, as are payroll-
deducted cafeteria plans through your employer.

Q: What is the tax treatment of contributions
made by a third party on my behalf?

A: Contributions made on your behalf are
deductible on your tax return, and regardless of
whether or not you itemize. For example, if your
mother, as a gift to you, gives you money to deposit
in your HSA, she cannot deduct this from her taxes.
Instead, you can. However, if you are claimed as a
dependent on someone else’s tax return, you are not
eligible for an HSA.

Q: What is the tax treatment of employer 
contributions to an employee’s HSA?

A: Employer contributions to employees’ HSAs
(under certain federal guidelines), are treated as
employer-provided coverage for medical expenses
under an accident or health plan and are excludable
from the employer’s gross income. Therefore, you
cannot deduct this type of HSA contribution.

Q: What is the tax treatment of an HSA?

A: An HSA generally is exempt from tax, unless it
ceases to be an HSA. Earnings on amounts in an
HSA are not includable in gross income while
held in the HSA (i.e., any interest the HSA accrues
is not taxable as long as the fund remains an
HSA). However, if you choose to use HSA monies
for non-qualified expenses, the funds are taxed
and subject to an additional penalty. Exceptions to
the rule are distributions made after the account
beneficiary’s death, disability, or after age 65.

Q: When may HSA contributions be made?

A: Contributions for the taxable year may be made
in one or more payments, at the convenience of you
or your employer, but not before the beginning of
that year. The deadline for contributions to an
HSA is generally April 15 following the year for
which the contributions are made. So if you 
wanted to contribute and claim those contributions
on your 2008 tax return, you typically would have
until April 15, 2009 to do so.

Q: What happens when HSA contributions
exceed the maximum amount allowed per year?

A: If you or your employer contributes more than
the federally mandated allotment per year, an
excise tax will be levied for each taxable year.

Q: Are rollover contributions to HSAs permitted?

A: Rollover contributions from Archer Medical
Savings Accounts or from other HSAs into your
current HSA are permitted, and do not need to be
in cash. Rollovers are not subject to the annual
contribution limits. A one-time rollover from an
individual retirement account, health
reimbursement account (HRA) or from a flexible
spending account (FSA) to an HSA is permitted in
tax year 2008 and beyond, subject to certain
limitations.

Q: When is an individual permitted to receive
distributions from an HSA?

A: You may receive distributions from your HSA
at any time.
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Q: How are distributions from an HSA taxed?

A: HSA distributions used exclusively to pay for
the qualified medical expenses of you, your
spouse or dependents are excludable from gross
income. However, any amount of the distribution
not used for that purpose is included in your
gross income and is subject to tax and an 
additional penalty. Exceptions to this rule are
distributions made after the account beneficiary’s
death, disability, or after age 65.

Q: What are “qualified medical expenses”
eligible for tax-free distributions?

A: Expenses paid by you, your spouse or dependents
for medical care, excluding costs covered by
health insurance. Also, the following qualify as
medical expenses: long-term care insurance,
COBRA health care contribution coverage, and
health care coverage while an individual is 
receiving unemployment compensation. Some other
limitations do apply and are outlined in federal guidelines.

Q: Can an HSA pay for premiums for Medicare
Part A or B, Medicare HMO and employee share
of premiums for employer-sponsored health
coverage?

A: Yes, for individuals age 65 and older. However,
premiums for Medigap policies are not qualified
medical expenses.

Q: What if I am over 65 and no longer an 
eligible individual?

A: You may no longer contribute to your HSA,
but you may still use the funds you accrued
before turning 65. As in other cases, you will not
be taxed on disbursements only if that money is
used to pay for qualified medical expenses. For
example, if you chose to spend HSA money to
make your car payment, you would be taxed.

Q: What are the income tax consequences after the
HSA account beneficiary’s death?

A: Any balance remaining in the account 
beneficiary’s HSA becomes the property of the
individual named as the beneficiary of the
account. For example, if your spouse is named as
the beneficiary of your HSA, the HSA would
belong to your spouse upon your death.

Q: What reporting is required for an HSA?

A: Employer contributions to an HSA must be
reported on the employees’ Form W-2. The
Internal Revenue Service will release forms and
instructions on how to report HSA contributions,
deductions and distributions.

Q: Are HSAs subject to other statutory rules and
provisions not outlined in this notice?

A: Yes. No inference should be drawn regarding
issues not expressly addressed in this document
that may be suggested by a particular question or
answer, or by the inclusion or exclusion of such.
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Health savings accounts are subject to rules set out in the Internal Revenue Code and IRS regulations, which
may change or be interpreted. BCBSOK is offering a health plan only, and is not offering tax or investment
advice. The information in this brochure is a summary, and you should seek advice from qualified tax and
investment advisors for details regarding your HSA and the tax treatment of that arrangement.

A Division of Health Care Service Corporation, a Mutual Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association.  
® Registered Marks Blue Cross and Blue Shield Association.
70196.1207

This is not a contract. The product description in this brochure is not intended to be more than a summary
of the benefits available to you through the program. This brochure does not contain a complete listing of
the exclusions, limitations and conditions that apply to the benefits shown, nor does it contain additional
benefits that may be available to you. Full information can be found, including medical necessity and pre-
existing condition provisions, in the specific product’s contract or the member’s certificate of benefits booklet.

www.bcbsok.com

Q&A_2008.qxp  12/17/2007  10:48 AM  Page 4



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


